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Su b:- Blood Donation awaren ess canrpaign for crcating Voluntary Blood Donation (VBD)

movement.

S€cretary/Principrl Secretary (Health) of All Staies/UTs'

Voluntary Blood donors arc the comerstone of a safe and adequate supply oi blood and

blood products. ihe safest blood dolors are voluntary, [oi-remun.'' g'r'-' blood donors from low-

risk populations.

Despite this notion, family/rcplacement donors s'.ill proYidc morc tha! 4570 of the blood

collected in lndia. Such donon are supposed to be iisociated with c signiGcantly higher

prcvalence of transfusiontransmissible infections (Tns) including Hlv. hepalitis B, hepalitis C'

syphilis al,Id malaia. Thus, one of oul key strategies to enl]ance blood safety is to focus oD

,otirating non-remunerated blood donors and phasing out even rePlacement donors'

In view of the shonage in availability of blood a$oss the country the importance of
awareness for Voluntary Blooa Donation (VBD) can hardly be overestimated'

Optilrun awareness and IEC activities can play a pivotal rcle in creating the required

a\"areness. States/ UTs are encouraged to have appropdate plan for crcating such awarencss

in"iuainfUy muing 
" 
st-a Ambassidor to carry out such activities )'

A plan of action has be€n prepared for creating such arvareness and arutcxed alongwith

rhis letter. State Govemments are rcquestcd to nraks usc ofthc same foi priparing an action plan

for their States al1d may seek funding under the NHM for its implementation'
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The aim is to increase voluntary blood donation so there is sufficient supply of
blood in Blood banks as well as FRUs. Thi onus of supply of blood lies with the blood bank
rather on Patients. States need to develop their action plan accordingly and may inform
blood cell division for further strengtheninB of the programme. Public relation officers
posted at the divisional level reporting to state Health Societies need to implegrent these
plans to fill the gaps between demand and supply.

1. Need Assessment:

. Need assessment is to be done to identiFy the gap between demand and supply thatcan be bridSed by planned donor rFcruitment. A Directory ofNCOs and agencies engated intlr-e-fi€td wil need ro be prepared.and ,ri" 
";;;r;Li; i;;i"L-i"r-r,iiur coverrmen.Requ:iement of btood units in rhe districts n;;t;;r;;.;;;;;ii?iacirities avaitabte inthe districts as well as FRUS and rhe requirement may be calculatej iy ttre utilization ofbtood units in disrricts hospitals, nursing ir"r,.;;.;l';ti";;;;l"i ii."

2. Education I

a) There should be a pianned Ip,ur.,o 
",-,0 "n"l;:iU;f:ffi ':,H:.rilffiffiiT,H'J,:1ffi11

experience seasonat stroruees. rhe educat# o;"*,n;;.,h".Jore, srroutd be sodesigned that the communiw
donations. , understands in depth the advantage of regular blood

b) The donor education and ,1r,"11":ai material, donor quesrionnaire and donor
;:T::l"jI; ;,lj1:,:H,','.:",1 , -" """ ;";il;*l;;:l',i ,i,pr" r",g,"g"

3, Awareness campalgns for the people!

, 
;:::::,;:.r-r"mmes 

in schools where a community of tuture btood donors courd

b) Short-team Faining courses for donor modvators, sscial activists, tr"in"rr, blood,bank personnel and volunteers who have a, "o,nri",.-*.* *""Jr*.
4. Donor Motivation

,",,. ,""lliJllill:ioT'J""jo"f ?l3lL:1'9ou"t'on 
is to make the voruntary brood

imbibe essenc; of firr;;";;-,"#.; :,o.uld aim at-creating general awareness and to

;:.HllX*j* # ;:;:Hil",",ffi :l,:ff ,ff ,,I",i".,il;,iJ"1ll;:; l#"li:m"fj
a) By holding symposia, seminars, talks, discussions,

meetings at regular intervals.
8et-togethers and street corner
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o, u, d spravins posters ii:-::::t::':,:,:$:I'lT:f:T:":it$):T:iffl:

posters should be aPProPriat

intervals

O 
'ri n""", *,to"titive contests and public exhibitions'

Fotlowing grouPs maybe targeted for motivations:

Educational lnstitutions' lndustrial and Commercial Hou-se'

"o"',#i.",ijl",iiiit,",' ""a'pitul-g1:^lt' "t":":'ff1.".'?ii'ff 
:'"1'i'orcanizat,ons, KetrtsruuJ d'ru "t" .':'rlaionr, 

Fan groups IFilm
M;dical Institutions, Women's organl:

Government organizations'

5. Donations:

One Key secret of the success of blood donor recruitment is to-go to the donor'

rather than expecting the <rt l1r-rr to com"e tl'iie ulooa uanrc rne policy for blood donations

aims at:

al organizing and holding blood donation camps irl camps in centers of puhlic

' 
us.""mtty,-uir. eaucational institutions' youth groups' offices' factories' etc'

t) [ ia""iifg.g and popularizing specific ways of. motivation ot" different

communities and social groups Blood donation drives should be evenly spread out

throughout the Year.

cl Voluniary donaiions at the Blood banks will continue to be eniouraged'

6. Recognition

Blood donors should be tieated as a valuable resource and deserve courtesy and

,".ognition. The policy therefore, should aim at rewarding and honourilg donors and

donor organization through awards, certificates, badges and trophies'

A list of honoured donors and panel donors should be complied and maintained by

the blood bank and may be submitted to the state health Societies for further necessary

actions

Preference may bb provided to blood donors identified by the Blood Bank for
queues in hospitals, banks railway booking centres, etc. States may give extra beneficiary
facilities to the blood donors specially in the hospitals,

7. Media

Mass media approach for raising the awareness of the people and sensitizing them
towards their participations is the most effective way to mobilize voluntary blood
donation. AII channels of media therefore, have to be utilized fully throu8h mobilse the

media there should be a three pronged approach:

Social and cultural
uniformed services,
or'sporlsmen) and:'

Cont,;.
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aJ Mass approach: Newspaper advertisement, articles, supplementary/articles in
periodicals, journals, house magazines, stickers, posters, hoardings, radio
programmes and TV sports should be used extensively.

bJ Croup approach: Use of audio visual aids like posters, stickers, folders and

hoardings are useful.
c) Personal approach: Letters, face-to-face discussion, distribution of campaign

material, newsletters, bulletins, telephone rbquests for repeat donation give good

results.

L Database of Donors

a) To maintain a detailed database of names, addresses and contact numbers of blood
donor organization and also data base of blood donors for ready and easy access at
the time of need. E- Blood banking in the states may be initiated where the rare

iric.c group donor registries may be maintained. E- BIood banking will also help the
patients to get the blood with in the adequate time.

b) To network between the states so as to make data on blood donors available to the

State Government and donor organization.
c) The blood donor's cards are being honoured by each blood bank ofthe state as well

as the neighboCs state.

q Interaction and sharing of experiencesr

All efforts should be made to facilitate blood donor organiiations and 6l,ood donors
to interact and share experiences by holding conferences, workshop, seminars, consuttative' 
meetings, colloquiums etc. these would help in bringing the organizations together and
sharing information and experience on related areas.

10. Publicauons:

a) The State should bring out a qirarterly News Bulletin (bulletins in different regional

languagesl for wide circulation.

b) Regular publications ofannual, six monthly and quarterly reports shouldle brought
out and distributed for extensive publicity purposes by State Health Societies.

c) Publications of working manuals for voluntary workers, guide books for blood bank

associates aild for teaching personnel in adequate quantities for circulation.

11. Policy regarding legislation and regulations:

Regulations governing blood services should encompass the infrastructure facilities
including marpower, equipment, space, and testing as well as donor selectiorl procedures.

lhe iegulations must be in line with the Drug & Cosmetic Act, 1940.
ConL/-



Indivlduals involved in
"a"qrrt" tiuii]rs"r" '.1"-lii,,"-t9::'::" blood donation campaigns-^should be provided
,uruir,on".,"-ii.r"l.,;ir#::::liT,.-,'ffl["il:*J$,J"ions. omce i"ra-si;,ii,.e

All Blood Bank staffshou
ftaired in public relations. 

Id be properly and smartly dressed, politg sympathetic and


